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Course: 15 A& = brganafiond] _and _managenon] Con agis Time: _|p:00 - 100 AM
Topic: Ordp it Fah o al CMaqq_’p ) Room: _ 312

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceeds the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2
1

1.50-2.49 Fair The performance needs some development to meet the job requirements.
1.00-1.49 Poor The performance fails to meet the job requirements

RATING

A. TEACHER’S PERSONALITY

1. Well-groomed with complete uniform and ID in the classroom.

2. Free from mannerisms that tend to disturb the students’ attention.

3. Teacher's personality is strong enough to command respect and attention.

4. Shows dynamism and enthusiasm.

5. Has a well-modulated voice.

N sl

Mean

&=
.‘\

B. CONTENT

1. Demonstrates an in depth knowledge of the subject matter.

2. Relates lessons to actual life situations.

3. Keeps abreast of new ideas and understanding in the field.

4. Provides sufficient and concrete examples to create meaningful learning experiences.

I CIES ENIS

5. Covers the topic/s as stipulated in the course syllabus.

Mean L!.(p

C. TEACHING METHODS

1. Uses methods suited to the needs and capabilities of the students.

2. Uses creativity to adapt his/her method to the students' capabilities.

3. Allows students to think independently and hold them accountable for their performance.

4. Allows student-professor interaction during the teaching-learning activities in the class.

WA

5. Utilizes cooperative learning strategies.

Mean %8

D. MANAGEMENT OF LEARNING

1. Checks students’ attendance systematically.

2. Encourages students to learn beyond what is required and how to apply the concepts learned.

3. Sees to it that the room is clean and chairs are well-arranged.

4. Uses instructional materials to reinforce the leaming processes.

SJCHCIESCY

5. Ensures students’ discipline and decorum during classes.

Mean 4.9

E. QUESTIONING SKILLS

1. Probes for learners’ understanding.

2. Helps students articulate their ideas and thinking process.

3. Facilitates factual recall.

= LB HE o

4. Encourages convergent and divergent thinking.

“

5. Stimulates class discussion and interaction. /

Mean 4

Grand Mean (i . R
Descriptive Rating: \ 2

Remarks / Recommendations: __[kre  awe cghndetts  Who e B-A0 minuies  Lete | i l‘wm
Ghacky  leflewcast  fne  Clowmom  pOU ey - !

Class Evaitator: Conforme: W Approved:
stice- “ e m‘ﬂ‘_&m E\Mjr- i P-W V=,

Program Chair, BSIS Faculty
Date: O 14 - 1A Date? 04-1%"19 Date:
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COLLEGE OF ENGINEERING
First Semester, A Y 2019 - 2020

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: ___ Anin B~ Mag-Usara

Course:  Nragmciwe 4 Netwowe  Tedinblogies

Date: _04- (7”14

Time:

Topic: __TYfe g Nefwols

Room:

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceeds the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and 1D in the classroom. S
2. Free from mannerisms that tend to disturb the students’ attention. c
3. Teacher's personality is strong enough to command respect and attention. E
4. Shows dynamism and enthusiasm. K<
5. Has a well-modulated voice. g
Mean £ U
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. g
2. Relates lessons to actual life situations. G
3. Keeps abreast of new ideas and understanding in the field. <3
4. Provides sufficient and concrete examples to create meaningful learning experiences. &
5. Covers the topic/s as stipulated in the course syllabus. 23
Mean L
C. TEACHING METHODS
1. Uses methods suited to the needs and capabilities of the students. &
2. Uses creativity to adapt his/her method to the students' capabilities. l{
3. Allows students to think independently and hold them accountable for their performance. g
4. Allows student-professor interaction during the teaching-learning activities in the class. Y
5. Utilizes cooperative learning strategies. 4
Mean L.
D. MANAGEMENT OF LEARNING '
1. Checks students’ attendance systematically. B
2. Encourages students to learn beyond what is required and how to apply the concepts learned. g
3. Sees to it that the room is clean and chairs are well-arranged. &
4. Uses instructional materials to reinforce the leaming processes. q
5. Ensures students’ discipline and decorum during classes. &
Mean Uy
E. QUESTIONING SKILLS
1. Probes for learners’ understanding. &
2. Helps students articulate their ideas and thinking process. &
3. Facilitates factual recall. s
4. Encourages convergent and divergent thinking. A\
5. Stimulates class discussion and interaction. &
Mean £70
Grand Mean 4. &Y
Descriptive Rating:
Remarks / Recommendations: fresent  fre o)) rove A sy lrbws wf shrded @i Qrfurc |

Class Eval r

JESIch_ yolt B+ FRMANEZ e Avin (B | Mag ~ara
Program Chair, BSIS
Date: 01~ 13- 11 Date: 09-& |91

Approved: ,{d@/
Enep t [Sacarrs

(6 g Deapf

Date: ZZ' S?ﬁ /[ 7
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Name of Faculty: ENA  Mary  Birpo Date: _89-(%-19
Course: 15497 - ¢ Elkedive q Time: _{[-66 - (20 NV _
Topic: _Introduchion  To Projcit Wlamaamm Room: _317
INSTRUCTION: Please evaluate the faculty using the scale below:.
Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceeds the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to mest the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4
2. Free from mannerisms that tend to disturb the students' attention. 9
3. Teacher's personality is strong enough to command respect and attention. 3
4. Shows dynamism and enthusiasm. ¢
5. Has a well-modulated voice. e
Mean ag
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. 5
2. Relates lessons to actual life situations. 4
3. Keeps abreast of new ideas and understanding in the field. ‘f
4. Provides sufficient and concrete examples to create meaningful learning experiences. 5
5. Covers the topic/s as stipulated in the course syllabus. N
Mean ‘f b

C. TEACHING METHODS

1. Uses methods suited to the needs and capabilities of the students. 4

2. Uses creativity to adapt his/her method to the students' capabilities. 4
74
[/

3. Allows students to think independently and hold them accountable for their performance.
4. Allows student-professor interaction during the teaching-learning activities in the class.
5. Utilizes cooperative learning strategies. 4

Mean y/

 D. MANAGEMENT OF LEARNING

1. Checks students’ attendance systematically. )
2. Encourages students to learn beyond what is required and how to apply the concepts learned. #
3. Sees to it that the room is clean and chairs are well-arranged. 4
4 b
5 4

. Uses instructional materials to reinforce the leaming processes.
. Ensures students’ discipline and decorum during classes.

Mean 44

E. QUESTIONING SKILLS

1. Probes for learners’ understanding. 4;
2. Helps students articulate their ideas and thinking process. b
3

4
5

. Facilitates factual recall. £
- Encourages convergent and divergent thinking. 4
. Stimulates class discussion and interaction. 4

Mean 2 v

Grand Mean Ut i
Descriptive Rating: ] \iﬂj
Remarks / Recommendations: __DURAn e diswsGion nere oee dndmte W gpe 18} paying)  affeation

In_ine_djven fopic , jud olfing forking § Gme owe  Woicling  Videss - twepey . Majoily ~ are Utheins,
A oW o pavtripeke A b dgouasiea

Class Evafuatbr: Confor ' 7
Je¥rce £ Ferauds Rt EVr Biew

Program Cffair, BSIS aculty

Date: O1-v-14 Date: 0;'{ [2-14 Date: 45 £ ?57‘_;[?

Approved:




| sLaneet L FM-SSCT-ACAD-006

‘k SURIGAO STATE COLLEGE Revision No. [UV]

‘:. OF TECHNOLOGY SR 20 September 2018

GELER 1 of 1

COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: JADE G. CUARTERO Date: November 27, 2020
Subject: ELECH TECH- Quality Assurance Time: 3:00 - 4:00 PM
Lesson: 5.1 Software Testing Strategies Room: EB 403

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceed the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4.20
2. Free from mannerisms that tend to disturb the students' attention. 4.40
3. Teacher’s personality is strong enough to command respect and attention. 4.20
4. Shows dynamism and enthusiasm. 4.15
5. Has a well-modulated voice. 4.35
Mean 426
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. 4.10
2. Able to relate lessons to actual life situations. 4.15
3. Keeps abreast of new ideas and understanding in the field. 4.45
4. Provides sufficient and concrete examples to create meaningful learning experiences. 4.25
5. Covers the topic/s as stipulated in the course syllabus. 4.30
Mean 425
C. TEACHING METHODS
1. Uses methods suited to the needs and capabilities of the students. 4.10
2. Uses creativity to adapt his/her method to the students' capabilities. 4.05
3. Allows students to think independently and hold them accountable for their performance. 4.20
4. Allows student-professor interaction during the teaching-learning activities in the class. 4.35
5. Utilizes cooperative learning strategies. 4.20
Mean 418
D. MANAGEMENT OF LEARNING
1. Checks student's attendance systematically. 4.40
2. Encourages students to learn beyond what is required and how to apply the concepts learned. 4.35
3. Sees to it that the room is clean and chairs are well-arranged. 4.10
4. Uses instructional materials to reinforce the learning processes. 4.20
5. Observes student's discipline and decorum during classes. 4.25
Mean 4.26
E. QUESTIONING SKILLS
1. Probes for learner's understanding. 4.40
2. Helps students articulate their ideas and thinking process. 4.35
3. Facilitates factual recall. 4.15
4. Encourages convergent and divergent thinking. 4.20
5. Stimulates class discussion and interaction. 4.30
Mean 4.28
Grand Mean 4.25

Descriptive Rating: Very Satisfactory

Remarks / Recommendations:

Approved by: .

:?;‘! . ( \'f’
ENGR ROBERT R. BACARRO, MECE
Dean, CEIT .

Date:
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: JADE G. CUARTERO Date: November 27, 2020
Subject: IS 212- Professional Issues in Information Systems Time: 1:00 - 2:00 PM
Lesson: 4.1. Fixed Price Contracts for Bespoke Systems Room: EB 410

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceed the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4.10
2. Free from mannerisms that tend to disturb the students' attention. 4.30
3. Teacher's personality is strong enough to command respect and attention. 4.20
4. Shows dynamism and enthusiasm. 4.25
5. Has a well-modulated voice. 4.45
Mean 4.26
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. 4.15
2. Able to relate lessons to actual life situations. 4.20
3. Keeps abreast of new ideas and understanding in the field. 4.35
4. Provides sufficient and concrete examples to create meaningful learning experiences. 4.25
5. Covers the topic/s as stipulated in the course syllabus. 410
Mean 4.21
C. TEACHING METHODS
1. Uses methods suited to the needs and capabilities of the students. 4.05
2. Uses creativity to adapt his/her method to the students' capabilities. 4.15
3. Allows students to think independently and hold them accountable for their performance. 4.20
4. Allows student-professor interaction during the teaching-learning activities in the class. 4.30
5. Utilizes cooperative learning strategies. 4.25
Mean 419
D. MANAGEMENT OF LEARNING
1. Checks student's attendance systematically. 4.50
2. Encourages students to learn beyond what is required and how to apply the concepts learned. 4.40
3. Sees to it that the room is clean and chairs are well-arranged. 4.00
4. Uses instructional materials to reinforce the leaming processes. 4.20
5. Observes student's discipline and decorum during classes. 4.25
Mean 427
E. QUESTIONING SKILLS
1. Probes for learner's understanding. 4.35
2. Helps students articulate their ideas and thinking process. 4.40
3. Facilitates factual recall. 4.10
4. Encourages convergent and divergent thinking. 4.25
5. Stimulates class discussion and interaction. 4.30
Mean 4.28
Grand Mean 4.24

Descriptive Rating: Very Satisfactory

Remarks / Recommendations:

Class Eyalugter: Approved by: |~

. ﬂl [ ‘/‘"AV
JOVIE 1. GALLERA, MIT ENGR ROBERT R. BACARRO, MECE
Progranj Chalir, BSIS Dean, CEIT

Date: Date: Date:
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: ANTONIO JR. L. PILOTON Date: 11/29/2020
Subject: ITE 315 WEB BASED PROGRAMMING & APPLICATIONS Time:
Lesson: Room:

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description

4.50-5.00 Outstanding The performance always exceed the job requirements.

3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.

2.50-3.49 Satisfactory The performance meets the job requirements.

1.50-2.49 Fair The performance needs some development to meet the job requirements.
1.00-1.49 Poor The performance fails to meet the job requirements

—_ Nw PO

RATING

A. TEACHER’S PERSONALITY

1. Well-groomed with complete uniform and ID in the classroom.

. Free from mannerisms that tend to disturb the students' attention.

. Teacher's personality is strong enough to command respect and attention.
. Shows dynamism and enthusiasm.

. Has a well-modulated voice.

(SN E [V [N
Orf ||

Mean 4.2

CONTENT

. Demonstrates an in depth knowledge of the subject matter.
Able to relate lessons to actual life situations.

Keeps abreast of new ideas and understanding in the field.

Provides sufficient and concrete examples to create meaningful learning experiences.
Covers the topic/s as stipulated in the course syllabus.

ol o N |~ |P

Al i|O

Mean 4.6

C. TEACHING METHODS

1. Uses methods suited to the needs and capabilities of the students.

2. Uses creativity to adapt his/her method to the students' capabilities.

3. Allows students fo think independently and hold them accountable for their performance.
4

5

. Allows student-professor interaction during the teaching-learning activities in the class.
. Utilizes cooperative learning strategies.

Al

Mean 4.5

. MANAGEMENT OF LEARNING

. Checks student's attendance systematically.

. Encourages students to learn beyond what is required and how to apply the concepts learned.
. Sees fo it that the room is clean and chairs are well-arranged.

. Uses instructional materials to reinforce the learning processes.

. Observes student's discipline and decorum during classes.

ols|wv|= o
Bl OO

Mean 4.6

. QUESTIONING SKILLS

. Prabes for learner's understanding.

. Helps students articulate their ideas and thinking process.
. Facilitates factual recall.

. Encourages convergent and divergent thinking.

. Stimulates class discussion and interaction.

o || N |=m
[$ 1N K1 F-N T4,

Mean A
Grand Mean |/ 4.5 )
Descriptive Rating: BT e e
f - Pty
Remarks / Recommendations: Y )

Class Evalyator: Conforme; Approved by: T _

. ;’LI ':A‘\"
JOMEM, MIT ANTONIO JR. L. PILOTON ENGR ROBERT R. B‘A‘CARRO, MECE
Progrdn Chihit/ BSIS Faculty, BSIS Dean, CEIT | \

Date: Date: Date:
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: ALBERT T. PADILLA Date: 11/27/2020
Subject: Integrative and Programming Technologies I Time: 9:00 - 10:00 AM
Lesson: Room: _

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceed the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4
2. Free from mannerisms that tend to disturb the students' attention. S
3. Teacher's personality is strong enough to command respect and attention. )
4. Shows dynamism and enthusiasm. 4
5. Has a well-modulated voice. 4
Mean 4.4
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. 4
2. Able to relate lessons to actual life situations. 5
3. Keeps abreast of new ideas and understanding in the field. 5
4. Provides sufficient and concrete examples to create meaningful learning experiences. 4
5. Covers the topic/s as stipulated in the course syllabus. 4
Mean 4.4
C. TEACHING METHODS
1. Uses methods suited to the needs and capabilities of the students. 5
2. Uses creativity to adapt his/her method to the students' capabilities. 5
3. Allows students to think independently and hold them accountable for their performance. 4
4. Allows student-professor interaction during the teaching-learning activities in the class. 4
5. Utilizes cooperative learning strategies. 5
. Mean 4.6
D. MANAGEMENT OF LEARNING
1. Checks student's attendance systematically. 5
2. Encourages students to leamn beyond what is required and how to apply the concepts learned. S
3. Sees to it that the room is clean and chairs are well-arranged. S
4. Uses instructional materials to reinforce the learning processes. 4
5. Observes student's discipline and decorum during classes. 4
Mean 4.6
E. QUESTIONING SKILLS
1. Probes for learner's understanding.
2. Helps students articulate their ideas and thinking process.
3. Facilitates factual recall.
4. Encourages convergent and divergent thinking.
5. Stimulates class discussion and interaction.
Mean
Grand Mean g
Descriptive Rating: Vow, Satackacora \
Remarks / Recommendations: g : 0
Class Evaluatpr:. Approved by: ,!;; .
Ty

Dean, CEIT | \
Date:
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: Crispin P. Noguerra, Jr Date:
Subject: Time:
Lesson: Room:

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceed the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4
2. Free from mannerisms that tend to disturb the students' attention. 4
3. Teacher's personality is strong enough to command respect and attention. 4
4. Shows dynamism and enthusiasm. 4
5. Has a well-modulated voice. 4
Mean 4
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. A
2. Able to relate lessons to actual life situations. -
3. Keeps abreast of new ideas and understanding in the field. B
4. Provides sufficient and concrete examples to create meaningful leaming experiences. “
5. Covers the topic/s as stipulated in the course syllabus. 4
Mean JE L]
C. TEACHING METHODS '
1. Uses methods suited to the needs and capabilities of the students. 4—
2. Uses creativity to adapt his/her method to the students’ capabilities. 4
3. Allows students to think independently and hold them accountable for their performance.
4. Allows student-professor interaction during the teaching-learning activities in the class. i
5. Utilizes cooperative learning strategies.
Mean 4

D. MANAGEMENT OF LEARNING

1. Checks student's attendance systematically. 4

2. Encourages students to learn beyond what is required and how to apply the concepts learned.

3. Sees to it that the room is clean and chairs are well-arranged.

4. Uses instructional materials to reinforce the leaming processes.

5. Observes student's discipline and decorum during classes. [
Mean o

E. QUESTIONING SKILLS
1. Probes for learner's understanding. e
2. Helps students articulate their ideas and thinking process. 4:
3. Facilitates factual recall.
4. Encourages convergent and divergent thinking. o
5. Stimulates class discussion and interaction. C
Mean | 4
GrandMean ( 4 5 ~

Descriptive Rating: Ty Gt
O i' ‘“?‘b—
Remarks / Recommendations:

—

Approved by: i TV\.A /

AN
ENGR ROBE_Rf*_r‘ R. BACARRO, MECE
Dean, CEIT | .

Date:
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: UWEZL  C . GAMALO Date:
Subject: PREC Time:

& CAMLUMAS
Lesson: TRIC eNTIETRIC [PENTINES Room:
INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description

4.50-5.00 Qutstanding The performance always exceed the job requirements.

3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.

2.50-3.49 Satisfactory The performance meets the job requirements.

1.50-2.49 Fair The performance needs some development to meet the job requirements.
1.00-1.49 Poor The performance fails to meet the job requirements

WO

RATING

A. TEACHER’S PERSONALITY

1. Well-groomed with complete uniform and ID in the classroom.

2. Free from mannerisms that tend to disturb the students' attention.

3. Teacher's personality is strong enough to command respect and attention.

4. Shows dynamism and enthusiasm.

5. Has a well-modulated voice.

Mean

B. CONTENT

1. Demonstrates an in depth knowledge of the subject matter.

2. Able to relate lessons to actual life situations.

3. Keeps abreast of new ideas and understanding in the field.

4. Provides sufficient and concrete examples to create meaningful learning experiences.

5. Covers the topic/s as stipulated in the course syllabus.

Mean

e el e I halNa e b

N

C. TEACHING METHODS

1. Uses methods suited to the needs and capabilities of the students.

2. Uses creativity to adapt his/fher method to the students' capabilities.

3. Allows students to think independently and hold them accountable for their performance.

4. Allows student-professor interaction during the teaching-learning activities in the class.

5. Utilizes cooperative learning strategies.

Mean

D. MANAGEMENT OF LEARNING

. Checks student's attendance systematically.

. Encourages students to learn beyond what is required and how to apply the concepts learned.

= |V 'Gf?:w~;.~&w~,

. Uses instructional materials to reinforce the leamning processes.

1
2
3. Sees to it that the room is clean and chairs are well-arranged.
4
5

. Observes student's discipline and decorum during classes.

Eal A=
P

Mean

E. QUESTIONING SKILLS

. Probes for learner's understanding.

. Helps students articulate their ideas and thinking process.

. Encourages convergent and divergent thinking.

1
2
3. Facilitates factual recall.
4
5

. Stimulates class discussion and interaction.

gk K EON

Mean

Grand Mean

==
~J
I

Descriptive Rating: VERY CANsFACTDRY

Remarks / Recommendations:

Approved by: / Tou
AT

GO ENGR ROBgﬁT R. gﬂ ACARRO, MECE
Faculty, BSIS Dean, CEIT | \

Date: Date:

BSIS
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
First Semester, Academic Year 2020-2021

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: EVA MARY A- @IRAO Date:
Subject: PUusindesse  PROCESS waniACEMIAT Time:
Lesson: ADVANCED MOOELING Room:

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceed the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER'S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4
2. Free from mannerisms that tend to disturb the students' attention. 4
3. Teacher's personality is strong enough to command respect and attention. 4
4. Shows dynamism and enthusiasm. S
5. Has a well-modulated voice. s
Mean | 4.4
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. 5
2. Able to relate lessons to actual life situations. &
3. Keeps abreast of new ideas and understanding in the field. A
4. Provides sufficient and concrete examples to create meaningful learning experiences. 4
5. Covers the topic/s as stipulated in the course syllabus. 4
Mean y.y
C. TEACHING METHODS 4
1. Uses methods suited to the needs and capabilities of the students. f
2. Uses creativity to adapt his/her method to the students' capabilities. ¥
3. Allows students to think independently and hold them accountable for their performance. t}
4. Allows student-professor interaction during the teaching-learning activities in the class. 4
5. Utilizes cooperative learning strategies.
Mean Yoy
D. MANAGEMENT OF LEARNING 5
1. Checks student's attendance systematically. 35
2. Encourages students to learn beyond what is required and how to apply the concepts learned. '3
3. Sees to it that the room is clean and chairs are well-arranged. 3
4. Uses instructional materials to reinforce the leaming processes. ‘E
5. Observes student's discipline and decorum during classes. 5
Mean o
E. QUESTIONING SKILLS .
1. Probes for learner's understanding. 4
2. Helps students articulate their ideas and thinking process. §"
3. Facilitates factual recall. &
4. Encourages convergent and divergent thinking. L
5. Stimulates class discussion and interaction. %
Mean Lq
Grand Mean 0.¢

Descriptive Rating: VERY _ Gi71, FACTURY

Remarks / Recommendations:

—

Class Evalyator: Co e: Approved by: 4 'T.'{,/L.- /

3 ~ é,i" IC\:

' EVA RY A. BIRAO,MBA ENGR ROB él'f' R. BhCARRO MECE
Faculty/ BSIS Dean, CEIT \

Date:

Date:



s U FM-SSCT-ACAD-008
SURIGAO STATE COLLEG E : Revision No.  [JlV0]
OF TECH No LOGY HIEEELEEN 20 September 2018

IS 26 of 1

COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
2nd Semester, Academic Year 2018-2019

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: __Mr-_ flasmer  Salubre Date: __ 4-80o- 19
Subject: ___Compulel  PlOArawming 7 Time: L
Lesson: ___ 9hing  Marpulahm . [mmmhiy e Gheny  lemh | Ievlte Room: __ 2%
INSTRUCTION: Please evaluate the faculty using the scale below.
Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceeds the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 4
2. Free from mannerisms that tend to disturb the students' attention. S
3. Teacher's personality is strong enough to command respect and attention. S
#™\4. Shows dynamism and enthusiasm. 2
5. Has a well-modulated voice. s
Mean 4.9
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. $
2. Able to relate lessons to actual life situations. Y
3. Keeps abreast of new ideas and understanding in the field. S
4. Sufficient and concrete examples to create meaningful leaming experiences. 2
5. Covers the topic/s as stipulated in the course syllabus.
Mean | %-4
C. TEACHING METHODS
1. Uses methods that suited to the needs and capabilities of the students. g
2. Uses creatively to adapt his/her method to the students' capabilities. Ed
3. Allows students to think independently and holding them accountable for their performance. 4
4. Allows student-professor interaction during the teaching-learning activities in the class. o
5. Utilizes cooperative learning strategies. 4
A~ Mean 4.0
D. MANAGEMENT OF LEARNING
1. Checks student's attendance systematically. &
2. Encourages students to learn beyond what is required and how to apply the concepts learned. 4
3. Sees to it that the room is clean and chairs are well-arranged. 4
4. Uses instructional materials to reinforce the leaming processes. 4
5. Observes student's discipline and decorum during classes. s
Mean 9.4
E. QUESTIONING SKILLS
1. Probes for learner's understanding. S
2. Helps students articulate their ideas and thinking process. S
3. Facilitates factual recall. 3
4. Encourages convergent and divergent thinking. 5
5. Stimulates class discussion and interaction. =)
Mean [
: Grand Mean U- 9
Descriptive Rating: :

Remarkvs’ / Remwendetions: The kachly tequird fo  ghudk  t Adier fhar Fpe in o foom 5
rff--’h Ao Al A .fhw-qfu and Aavgrnte P oy
fiow g 1 Seple  posmm _pretenic A by *= Bhdew, B g oot b

Class Evaluator:

Conforme:

JES OSE ELAFERNANDEZ
Prog Chair, BSIS Dean, CEIT
Date: Y-2o-19 Date: Date: S
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
2nd Semester, Academic Year 2018-2019

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: W+ fvda €. magusen Date: OY- 26~ |a
Subject: _NetwoMs — cwd _Infervet T U a0 ) Time: _9:<° ~ [0 #i
Lesson: _Tritmet CALIMA | ghioad Techndlogin Room: 4@l

INSTRUCTION: Please evaluate the faculty using the scale below.

Scale Parameter Descriptive R'ating Qualitative Description
4,50-5.00 Outstanding The performance always exceeds the job requirements.

3.50-4.49 Very Satisfactory ‘The performance often exceeds the job requirements.

2.50-3.49 Satisfactory The performance meets the job requirements.

1.50-2.49 Fair The performance needs some development to meet the job requirements.
1.00-1.49 Poor The performance fails to meet the job requirements

- N W n

RATING

A. TEACHER’S PERSONALITY

1. Well-groomed with complete uniform and ID in the classroom.

2. Free from mannerisms that tend to disturb the students' attention.

3. Teacher’s personality is strong enough to command respect and attention.

5. Has a well-modulated voice.

o

Mean

B. CONTENT

1. Demonstrates an in depth knowledge of the subject matter.
2. Able to relate lessons to actual life situations.

3. Keeps abreast of new ideas and understanding in the field.

4. Sufficient and concrete examples to create meaningful learing experiences.
5. Covers the topic/s as stipulated in the course syllabus,

DRYAEM oy | oy (@ (o) fg fn

I
|

Mean

C. TEACHING METHODS

1. Uses methods that suited to the needs and capabilities of the students.

2. Uses creatively to adapt his/her method to the students' capabilities.

3. Allows students to think independently and holding them accountable for their performance.
4. Allows student-professor interaction during the teaching-learning activities in the class.

SR |V R LR

t‘

5. Utilizes cooperative learning strategies.
= Mean

D. MANAGEMENT OF LEARNING

1. Checks student's attendance systematically.

2. Encourages students to learn beyond what is required and how to apply the concepts learned.
3. Sees to it that the room is clean and chairs are well-arranged.

4. Uses instructional materials to reinforce the leaming processes.

5. Observes student's discipline and decorum during classes.

Mean

&

£

Lf

Y
1

y

7]

E. QUESTIONING SKILLS

1. Probes for leamer's understanding. 4
4

<

Yy

4

L’
I

2. Helps students articulate their ideas and thinking process.
3. Facilitates factual recall.

4. Encourages convergent and divergent thinking.

5. Stimulates class discussion and interaction.

Mean
Grand Mean

Descriptive Rating:
Remarks / Recommendations: _he  Teathrev  orviucied Ghe man hrnti m At Al [ rgeA e

Jof-watisn 0 MM 5 1 Fepic In ki, ot o fe
QA  Oumn Ty pedade wd | Cyucsihs e Yo AT enlis~ Frmliov B

‘Class Evaluator: Conforme: Approved:

.JESSI EE. ANDEZ MR.ARVIN E. MAG-USARA ENGR.ROBE CARRO, MECE, MBA
Progra air, BSIS Faculty, BSIS Dean, CEIT [

Date: !" %019 Date: q'%' 1 Date: £~
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
2nd Semester, Academic Year 2018-2019

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: __ Mo~ Je%a & Hrumire Date: 4’5' 20
Subject: Compter — brogrommime 7 Time: 9-|D KMA
Lesson: Jowd  waile Loy Room: _20¢
INSTRUCTION: Please evaluate the faculty using the scale below.
Scale Parameter Descriptive Rating Qualitative Description
5 4.,50-5.00 Outstanding The performance always exceeds the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to meet the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and ID in the classroom. 5
2. Free from mannerisms that tend to disturb the students’ attention. g
3. Teacher's personality is strong enough to command respect and attention. 4
4. Shows dynamism and enthusiasm. &
5. Has a well-modulated voice. g
Mean | (. &
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. 4
2. Able to relate lessons to actual life situations. 3
3. Keeps abreast of new ideas and understanding in the field. &
4. Sufficient and concrete examples to create meaningful learning experiences. (o8]
5. Covers the topic/s as stipulated in the course syllabus. S
Mean | I
C. TEACHING METHODS )
1. Uses methods that suited to the needs and capabilities of the students. 3
2. Uses creatively to adapt his/her method to the students’ capabilities. g
3. Allows students to think independently and holding them accountable for their performance. ;
4. Allows student-professor interaction during the teaching-learning activities in the class. £
9. Utilizes cooperative learning strategies. 4
Mean [iN7%
J. MANAGEMENT OF LEARNING
1. Checks student's attendance systematically. S
2. Encourages students to learn beyond what is required and how to apply the concepts leamed. &
3. Sees to it that the room is clean and chairs are well-arranged. [
4. Uses instructional materials fo reinforce the leaming processes. &
9. Observes student's discipline and decorum during classes. 4
Mean | 4.(p
E. QUESTIONING SKILLS )
1. Probes for learner's understanding. ; "]'
2. Helps students articulate their ideas and thinking process, i
3. Facilitates factual recall. 5
4. Encourages convergent and divergent thinking. 4
5. Stimulates class discussion and interaction. 4
Mean 1.2
e Grand Mean 494 (V6
scriptive Rating: i 7

Remarks / Recommendations:  Greei8 o clrr en e | i T ek fo ol corev

| T 5= Oiven P?W T Zensh Chideal vy
hovidad  of Lodidp _ Howpis Poqran  Savie for own [N Tk bt
o eicox oo foon chimnns, Nos o flWinen', Weaing 3 W16 0y Ggowd  cliinm, Pie Clb.

Class Evaluator:; Conforme: Approved:

JES RO_SE E.#ERNANDEZ MS.JESS . HAMBRE ENGR.ROBE . HACARRO, MECE, MBA
Program Chair, BSIS Faculty, B Dean, CEIT

Date: _b4-65-19 Date: S\ 05~ |a Date:%
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COLLEGE OF ENGINEERING & INFORMATION TECHNOLOGY
2nd Semester, Academic Year 2018-2019

FACULTY PERFORMANCE EVALUATION INSTRUMENT ON INSTRUCTION

Name of Faculty: _Engr- _ Crispin P Noguerra Date: _ o4~y ~ 19
Subject: Time: _(¢: 70 -~ &'fo P
Lesson: __ A/ kehivy Vewagem ent SEameviiiion Room: .
INSTRUCTION: Please evaluate the faculty using the scale below.
Scale Parameter Descriptive Rating Qualitative Description
5 4.50-5.00 Outstanding The performance always exceeds the job requirements.
4 3.50-4.49 Very Satisfactory The performance often exceeds the job requirements.
3 2.50-3.49 Satisfactory The performance meets the job requirements.
2 1.50-2.49 Fair The performance needs some development to meet the job requirements.
1 1.00-1.49 Poor The performance fails to mest the job requirements
RATING
A. TEACHER’S PERSONALITY
1. Well-groomed with complete uniform and 1D in the classroom. ‘?
2. Free from mannerisms that tend to disturb the students' attention. b
3. Teacher's personality is strong enough to command respect and attention. b
4. Shows dynamism and enthusiasm. 5
™5, Has a well-modulated voice. 5
Mean 4.4
B. CONTENT
1. Demonstrates an in depth knowledge of the subject matter. B
2. Able to relate lessons to actual life situations. ]
3. Keeps abreast of new ideas and understanding in the field. &f
4. Sufficient and concrete examples to create meaningful learning experiences. S
5. Covers the topic/s as stipulated in the course syllabus.
Mean | 3.9
C. TEACHING METHODS
1. Uses methods that suited to the needs and capabilities of the students. &
2. Uses creatively to adapt his/her method o the students’ capabilities. 3
3. Allows students to think independently and holding them accountable for their performance. -
4. Allows student-professor interaction during the teaching-learning activities in the class. 5
5. Utilizes cooperative learning sirategies. 4
Mean g-0
D. MANAGEMENT OF LEARNING
1. Checks student's aitendance systematicaily. &
2. Encourages students to learn beyond what is required and how to apply the concepts leamed. &
3. Sees to it that the room is clean and chairs are well-arranged. 5
4. Uses instructional materials to reinforce the leaming processes. )
5. Observes student's discipline and decorum during classes. &
Mean | 4l
E. QUESTIONING SKILLS '
1. Probes for learner's understanding. 4
2. Helps students articulate their ideas and thinking process. 4
3. Facilitates factual recall. )
4. Encourages convergent and divergent thinking. 4
5. Stimulates class discussion and interaction. q‘
Mean | &7
Descriptive Rating: it q' (% v‘;

Remarks / Recommendations:

Class Evaluator; Approved:

JESSI SEE. F ANDEZ
Progra hair, BSIS

Date: &4 54" 4

ENGR.ROBE
Dean, CEIT

Date: Lf'/gz Z
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NOTICE OF VACANCY

Position : College Librardan |
Monthly Salary :P 28,276.00
Status : Contract of Service
Place of Assignment : Surigan State Collaga of Tachnalogy
CSC Minimum QUALIFICATION Gulde
Education : Bachelor's Degree In Library Science /information Sclence. Bachelor's
Degree In Education / Arls major in Ubrary Science
Training : None required
Work Expertence : None required
Efglbility : RA 1080 (Library}
$SCT Preferred Quallication Gulde
Education : Bachelor's Degree In Uibrary Science /information Science, Bachelor's
Degree in Education / Arts major in Library Science
Training +Ten (10) hours of fralning In the specified skills
Work Experience : 1 year experience by the position required
Eliglbility :RA 1080 {Library)
Other : Proficlency in MS Office applications;
: Strong planning and problem solving skills; andlytical and strong
organkzational skills;
: With knowtedge [n verbal and wiitten communication skills; keen to
deflails.
Job Summary and Responsibfities

The primary tasks include but not imited to the following:

= Manage an automated circulation system and performs statistical analysis and summarizes
findings in applicable repors, surveys and other communication mediums

* Serves as faison with other departments and students within the College in order fo provide
Information on available resources, programs and/cr services.

+ Collates and summarizes the statistical report of the library resources.

s Answers queries regarding lbrary resources.

o Do other relevant tasks as needed.

Interested and qualified applicants may submit their application at the HR office with the following
documents on or before March 12, 2021,

1. Application letter addressed to the College President Gregorio 2. Gamboa, Jr., EdD

2. Updated Personal Data Sheet (CSC Form 212, Revised 2017).

3. Authenticated copy of Transcript of Records, Diploma and Certificate of Authentication
and Verification (CAV).

4. Cerlificates of relevant tralnings and seminars attended:

5. Photocopy of Cerlificate of eligibifity/rating/license;

6. Performance Rating In the last rafing peried (If applicable)

For online application, submit your appiication to ssethrecniitment@amoil.com with complete
attachmentis as above-mentioned. Be reminded to wiite and Indicate APPLCATION FOR COLLEGE
LIBRARIAN 1 os the subject.

Note: Appficafions submitted beyond the deadine with incomplete dacuments shalf not be enterfained. The cgency
values diversily In iis workpiace and highly encourages quaified appicants, ncluding persons with disabily (FWD),
members of indigencus communtiles, and those with diverse sexual ofientation, gender ideniity and expression, poftical

offiéation, refigion, ond others.
ROWENA @%NDO, PhD

Chairperson, HRMPSB



Position : College: librarian |

Monthly Salary 1P 28,276.00
Status : Conliract of Service
Place of Assignment : Surigao Slate College of Technology
CSC Minimum QUALIFICATION Gulde
Education : Bachelor's Degree in Library Science /Information Science, Bachelor's
Degree in Education / Arts major in Library Science
Tralning : None required
Work Experience : None required
Bligibility : RA 1080 {Library)
SSCT Preferred Qualificafion Guide
Education : Bachelor's Degree in Library Science /Information Science, Bachelor's
Degree in Education / Arts major in Library Science
Training : Ten [10) hours of training in the specified skills
Work Experlence : 1 year experience by the position required
Eligibiiity : RA 1080 (Library]
Other : Proficiency in MS Office applications;

: Strong planning and problem solving skills; analytical and strong
crganizational skills;

: With knowledge In verbal and writlen communication skilis; keen to
details.

Job Summary and Responsibliiifies

The primary tasks include but not limited 1o the following:

* Process and calalog newly acquired library resources.

« Maintain backup copies of dota files

= Assists with the evaluation and development of collections

e Assists acquisition librarian in ihe preparation of iibrary references as requesied by
users,

» Encode important reports requested and do other relevant tasks as needed

Interested and qualified applicants may submit their application at the HR office with the following
documenits on or betore March 12, 2021.

Application letter addressed to the College Presiden! Gregorio 7. Gamboaq, Jr., EdD
Updated Personcl Data Sheet (CSC Form 212, Revised 2017).

Authenticaled copy of Transcript of Records, Diploma and Cerlificate of Authentication
and Verification [CAV).

Cerlificates of relevant trainings and seminars attended:

Photocopy of Cerlificale of eligibility/rating/license;

Performance Rating in the last rating period (if applicable)

e LN

For online application, submit your application to sscthrecruitment@gmail.com with complete
aftachmenis as above-mentioned. Be reminded to wiite and indicote APPLICATION FOR COLLEGE
LIBRARIAN | as the subject.

Note: Applications submitted beyond the deadiine with incompiete documents shall not be entertained. The agency
values diversify in ifs workplace and highly encourages qualified applicants. including persons with disability (PWD),
members of indigenous communifies, and these with sexval orfentation, gender identily and expression, polltical
affiiation, religion, and olhers.

ROWE DO, PhD
Chairperson, HRMPSB

Source: https://www.facebook.com/SSCTHROFFICE




SURIGAO STATE COLLEGE
OF TECHNOLOGY

« Narciso St., 8400 Surigao City, Philippines

Urgent HIRING
Guest Lecturers

FOR MALIMONO CAMPUS
QUALIFICATION

1 Master of Science in Social Science
1 Master of Science in English

All interested/qualified applicants may send

your application below.

sscthrrecruitment@gmail.com




{7 SIIBIEAB STATE COLLEGE
" \“”F- // OF TECHNOLOGY

‘-e" >

o Mars Goate Hegtew - N@rciso St., 8400 Surigao City, Philippines

Urgent HIRING
‘Guest Lecturers

'FOR MAINIT CAMPUS
QUALIFICATION

1 Master of Science in English

1 Master of Science in Fisheries
1 MIE Major in Industrial Arts

All interested/qualified applicants may send
your application below.

D sscthrrecruitment@gmail.com

Source: https://www.facebook.com/ssct.hrma
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CSC Job Portal
SURIGAO STATE COLLEGE OF TECHNOLOGY | CARAGA

Place of Assignment : Surigao State College of Technology

Position Title : ASSISTANT PROFESSOR I

Plantilla Item No. : SSCTB-AP1-6-2013

Salary/Job/Pay Grade : 15

Monthly Salary : Php 35,097.00

Eligibility : SUC None required except RA 1080 (For courses requiring
BAR of BOARD eligibility)

Education : Master's Degree in the area of specialization

Training : Four (4) hours of relevant Training

Work Experience : 1 year relevant experience

Competency :

Instructions/Remarks :

Interested and qualified applicants should signify their interest in writing. Attach the following documents
to the application letter and send to the address below not later than February 21, 2021.

Documents:

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:
GREGORIO Z. GAMBOA, JR., EdD

SUC President 111

Narciso St., Surigao City
sscthrrecruitment@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

Posting Date:  February 11, 2022

Closing Date :  February 21, 2022




L CREATIVITY AND INNOVATIVENESS

Field of Study . Position:

Rato the Candidate fn each dimension wih the following pobuts:
’ Dimension/ Traits . .-+ Rating

3. Creativity apd Imovgtiveness - - o 25%.

TOTAL - T 100%

'L COMMUNICATION SKILLS/ALERTNESS - -

Mabﬂﬁywmm-ﬂmmm&emmmmﬁiqemodmﬁmmmyof
expxessingoneselfmdthaeommdofthemlaﬁguage. The ability of the candidate to easily
grasp meaning and appropsiately respend to questions shal} also be observed. . :

' Rating

IL. CONSCIENTIGUSNESS AND DETERMINATION. _

- Commitment, patience, persoverance or the act of dociding definitely and firmly and the idea of
mmwmumﬁmmmwm&m

- * 0
o . .
.

Th ability to Sovelop new metlods, systems, processes, using oie’s iumovativeness. Crestivty
m’mmmmﬂwamm. .. w ’

Candidate’s ability to think of altemative courses of action and making sound decisions, Does
wmm.mmammmwwwmmm
Does the interviewee’s seply give you reassuring evidence of being able to solve anit analyze a-
problaninalogicalaymmﬁgway? S

Remarks/Comments: '

___PASSED ___FANED -



Interviewer’s Signature Overprinted Name

Amﬂidmwho ammofso%pmﬂnommmvmw The interview
will indicate in the final rating PASSED- orFAn.m)only

: Armmmmmnwmmmwm&gmmw

: This interview sheet shall rem:ain with the PSB Chaiman. - Onlyalistofmtmleweesvnmme
mmmwmummmom



PSBF-B

EDUCATION, TRAMNING AND EMPERIENCE (ETE) RATING FORNM (15%)

Name of Applicant :
Current Position

Office

[r:nucp.ﬂom (A1) pis)

Candidate’s
Paints/Rating

Remarks
Other Information

Completion of:
- Baccalaure:ale Degree
- Masteral Degree
- Another Masteral Degres/LLB
- Ph.D.
- Units Eanted(Ph.D. or Masieral):
3 - 15 units
16 - 30
21-45
Finished Academic requirements

25 pis
30 pis

SN =

TOTAL:

TRAINING {20 pis)

wicets the rpinimum requirement cf the
chsition: 24 hours of training in
managemiznt and supervision

With adciiional relevant training hours

Nete: /n additionat f point Is given for
every f} hours of additonal relevant
trainirg. Only for the training
programs/seminars atiended for the

last £ years should be cunsidered. A
maximum of 10 points shall be giver

to sither additional or velevant iraining

10 pis

10

TOTAL:

EPERIENCE (40 pis)

Meets the minimum supernvisory work
requiremients of the position: 4 years of
supervi'sory work experience

With additional supervisory work
axperience

With relevant work experience

Nove: An additional 2 poinis are given
for every year of supervisory werk
experience in excess of the required
worlk experience and 1 point for every
year of non-supervisory work experienca
in the second level. A maximum of 10
points each shall be givenvaliowed to
either additional or relevant work
experience .

20 pis

o

TOTAL:

TOTAL ETE:

¥ 1 5%
g A

1

Total ETE Points

1-4 rmonins of supervisory work experience in excess of

5-6 monins
9-11 months

1-5 mon'ths of non-supervisony work experiance in the second level

6-11 months

the required work expenience = .5 point

= 1.0 point
1.5 points

]

.5 point
.75 points |

nu




. S -c (.l m) .

. .aMdMMmhwﬁm .
N ‘_.,v,.f._.,;,‘.:.,;;.},.‘,. . .

o

- aWdeme L T4,

- 'awapwmummm_ DT 3 :

"requirements of the position . T (85%-89%)

- astandant of performance which is befow the nommial. - - 20 .

o ,'W@f@m&umﬁamh_' .. (80%-84%)
Wamuwmbb, :

‘ .mm»w@mommmmommmmm@m |

-~

‘1.1 s he/sho eblo to adjustto t vislety of personslitics, .
o rank and in formal groups present in the organization? )

|




4.1 Is heshs always:condial and respectful in dealing with
42 mmmmhmmm
Wmmmmmmymm

n

peers?
Whmassimdwhhmhwmmlmheshdﬂw
M&ambasbdovﬁlﬁnglydnmimd

mmwuawmofmmm
Mmmmﬁiﬁﬁrﬁemﬂw@o& .

" 11 mmmmnymofmmm

systems and policies?

12 mememkes&einiﬁaﬁvewmnimwdwelop
mmmmmw
MWEMWW ‘ —_—

2.1 mwmﬁ;awammofofwmmm
resulting intreasing volume 'work, organization
change, environmental conflict, ete? -

uumwmmmmmmm

- negative emotions?
23 Dmhdshwmﬁumobjwﬁvdywmﬂm
hissubmdimpmormeﬂm?

31 mﬁmmmmmmm
helshasnhniteommcmlyasofalﬁemﬁvesand .
recommend suggestions or solutions? . —
32 mmmwmamamh, T
- he/she able to act quickly and make the best decision :
TOTAL FOINTS SCORE .

RATER:

- esmmamee

T



oA

mﬁw.wmbammemmmm&emm&mm Mmmmﬁngo;?cénm's
charecteristics solely on evidence observed during the interview putting a check-mark o proper scale,
(Bachmtofﬁomﬁhsaneqnjvﬂmwmm). ¥ . ) “ ’

1. -mmmmmwmwm :
2 -. Slow to understand subilo polnts. Require exp sation.

3 - Neatly grasps intent of interviewer’s questions.

4 - mmmmwmmm .

5 - BExceptionally keen and qualified to underitand,

SELE m',;.L:".J:L..-:tcJs‘.:r;
!mﬁng‘heww Orhhdshewhohmlymmw




~/ ) e S
Page2

mdtobo “ mklngmllymdmingiyordmhelsha

1 - Cmdmwm
2 - Tends to scatter or to become invalved
i = Usnally gets'his ideas across well .
5 - Unusually logionl spd confident .- K
% M‘,Mhmmasammmmh even
under stress? msmmmwmwhﬁw W

‘.";f".‘“
1
E .
i

S, = 96% - 160%

' 4"390%- 95%"°

3=86%- 89%
2=80%- 86%
l 79% & below




PSBI-G-1

PCPT Rating Form (53%)

Name

Current Position

Office

Posttion Applied for

Physical Characteristics and 5 Puints Candidates Remarks/
Personality Traits o Allocation Rating Other Information
(104 w) .

Appearance 24
sy Personality)
Alertness MH
LASServencss /
_wroup Discussion)
Sell-Confidence R
Lo contacy)
PO ey o i _. st o st
Emotional Maturity s
stress Tolerance)
Decorum
A Tipect, courtesy, goud manners 21
ud right conduet) ! 5
TOTAL o 100 points . &
-
X 5 b
Applicant’s Total Points = 4
‘.
o ) ) 4
"
Rate:




- N
PSBF C
POTENTIAL ASSESSMENT FORM
(To be accomplished by the Rater)
Name of Candidate:
INSTRUCTIONS

Astheilmmdiatesupervisorofthecandidate, you are to rate him/ber on certain factors
comnmghmmmlsuom, leadership and personal attributes which would indicate the

LEVEL POINT SCORE
Excellent
- astandard of performance that may be considered s
exceptionally good (96% - 100%)
Good
- astandmdofpcrformmeaboveﬁteavmgemd 4
meets all the normal requirements of the position (90% - 95%)
Average
-  astandard of performance that meets the norma} 3
requirements of the position (85% - 89%)
Fair
- astandard of performance which is below the pormal 2
requirements of the position, but one that may be (80% - 84%)
regarded as marginally or temporarily acceptable
Poor

- astandard of performance regarded unaccepiable for 1
the position ( 79% & below)

(Besummmordyown:aﬁngofﬂmcandidateonmhoﬂhcm Do not omit any
item. After rating the candidate, add the point 5c0r¢,)

I. HUMAN RELATIONS POINTS
1. Ability to adopt/adjust to the Orpanization:

1.1 Is he/she able w0 adjust to the variety of pervonalities,

mmmmmmmmowm -
1.2 Does he/she internalize work changes with ¢ase and vigor?

2. Ability 1o Relate to Supervisors:

2.1 How well does he/she respond to your request, demands
and expectations?

2.2 Does he/she appraise you of the significant problems
inhis/h‘erwoﬂgtheircaus&sandappmpﬁales!epsm
be taken to correct them?

2.3 In the lace of differences in behavior between him and
you, can he/she maintain his/her individual point of view?

o ———
————
—————————



:} 5

L Abihiny o Interface with Peers:

3.1 Does be/she have the respect and aceeptance of his/her peers?
3.2 Does befshe uy to help his/her peers in clarifying points
they are trving to resolve”

Ability 0 Deal with the Clientele/Public:

‘.ls

4.1 Is he/she always cordia and respectful in dealing with
ransacting public?

4.2 Does he/she show enthusiasm in providing the clients'

public the necessary advice and assistance they sought for?

1. LEADERSHIP:

L. Is he/she able 10 encourage hus peers and subordinates to
contribute and participate in problem-solving and
decision-making?

2. Can he/she influence your thinking attitude and behavior

and that of his/her peers?

When assigned with an hoe external groups, does he/she

lead the members to do willingly the assigned

sks/projects?

4. When assigned 1o be a leader/chairman of the warking group,
does he/she assume respousibility (or the work of the other
members?

1,2

L. PERSONAL QUALIFICATIONS AND ATTRIBUTES:

I, Ingenuity and Innovativeness

1.1 s he/she inellectually critical of existing sundards,
systems and policies?

1.2 Does he/she takes the injtiative 10 organize or develop
programs, systems and procedures and standards
that will benefit the organization?

[ge]

Stress Tolerance

2.1 Does he/she have a high degree of tolerance for tension

resulting from increasing volume of work, organization

change, environmental conflict, ete?

Is he/she able to control and handle his/her anger and

negative emotons?

2.3 Does he/she accept criticism objectively whether from
his subordinutes, peers or superions?

]
(RS

3. Decisiveness

3.1 When you seek from him/her in solving problems, does
he/she submit considered analysis of alternatives and
recomimend suggestions or solutions?

3.2 When the needs to make a decision iy immediate, is
he/she able o act quickly and make the best decision
possible?

TOTAL POINTS SCORE

RATER:

™



A

the candidate’s characteristics solely on evidence observed during the intervs . )
mark on the proper scale. (Each part of the scale has an equivalentspoi:t ;:;’,'f" by putting a check

p gmwmrdyommﬁn&ofmccandidawonmhoﬁhemn Do not omit any item. Afier
rating the candidate, accomplish - Summary rating formr by indicating the point btained i
each characteristic. Add the total point scores. » e Poust score obtained tn

IRAITS

1. APPEARANCE. Does he/she look like a well-set-up, healthy, energetic person? Has
he bodily or social charecteristics which might seriously hamper him? Is he/she well-
groomed or unattractive in appcarance?
I - Unprepossessing or unsuitable
2 - Create rather unfavorable impression
3 - Suitably accepting
4 - Create distinctly favorable impression
5 - Impressive, commands admiration

2. ALERTNESS. Docs he/she readily grasp the meaning of a question? Is he/she slow to
apprehend even the more obvious points? Or does he/she understand quickly even though
the idea is new, involved or difficult?

1 - Showing, grasping obvious questions; often misunderstands meaning of questions.
2 - Slow to understand subtlc points. Require explanation,

3 - Nearly grasps intent of interviewer’s questions.

4 - Rather quick to grasping questions and new ideas.

5 - Exceptionally keen and qualified to underswand,

3. SELF-CONFIDENCE. Does he/she seem to be uncertain of himself/herself, besitant,
lacking in assurance , easily bluffed? Or is lie wholesomely self-confident and assured?
| ~ Timid, hesitant, easily influenced
2 ~ Appears to be over self-conscious
3 —- Moderately confident of himselfherself
4 - Wholesomely self-confident
5 — Shows superb self-assurance

4. EMOTIONAL MATURITY. Is he/she emotionally mature? Is he/she touchy, sensitive
* 1o criticism, easily upset? Is he/she irmitated or impatient when things go wrong? Or

does he keep en even keel?

1 - Over sensitive; easily disconcerned

2 ~ Occasionally impatient or irritated

3 — Well poised most of the time

4 - Superior self command

5 - Exceptionally poised, calm and good humor under stress.

5. DECORUM.
1 — Shows some tendency to reach impulsively and without restraint
2 -Occasionally use street speak and filler words
3 ~ Shows respect and courteous in manners and speech
4 — Has shown a great deal of respeet

§ - Incorporate professional words and a polished attitude into his presentation



~ -/
FiedofStdy . ___ Position

mmmmmmm@emmm
' Dimmnnl‘l'mim

. Rating

1. Communication Skills/Alertness : e

2, Comienﬂommmmm . . 25%,

. 3. Crestivity and Innpvativeness - . . ol

4. J“dsmt/AnalytimlSkiih 25%
TOTAL

L comnchnoNsmm/Awmms .

L cémmdm AND DETERMINATION

CmmmWewhmwmm and firmly and the idea of
wmvhs@mﬁlhmwmmﬂmwmfs

Rating

L CREATIVITY AND mowmvmmss

'lllealnhtym&vehp methods, systems pmeessali "
“WWm&ajobisdwamialﬁam nsinsoms ""“"'"m&eeuvny

Rating
v - . . P - . .. .

——PASSED — __FAILED



Interviewer’s Signature Overprinted Name

Awﬁmwmamwwmmmommvmw The interview
viill indicate inﬂwﬁmlmﬁngPASSBDorFAn.BDonly

. Armmmhmwwmemcmimwmmmmmm

: This interview sheot shall remain with the PSB Chairman. ‘Only a list of interviewees with the
corresponding reting will be sent to HRD Office, :



. mem!nknwnmldmntofm
pasttion: 24 hours of tralhing n
. and supervision

mmmmmmm

Aa gdditional 4 mhmm
 hours of additional relevant
. Oniy for the tralning
Wmmmwmm
msmmummm A
of 10 points shall be given-
elther additional or relevant tralning

 lrequirenients of the position: 4 years of
: . work experience

With refevant work experience h

wmmzmmm |

every year of supanvisory work T
in excess of the required
axperience and 1 polit for every
of work exq

the second lovel. A maximum of 10

mmmmwmb .
addiional or relsvant work ,
— TOTALETE: -
1
5-8 months
8-11 months

1-5 months of non-supanvisory work experience in the second tsvel

6-11 months

point -
= 1.0 point

_ =1.5polnts

s ;5 point
= .76 points




PSBF C (10%6) -

'-'_-ofmgne;mdmmwmm Base your rating on the following levels of standards

Peor - * o |
.- am;ofm@mgm@edqmwpmﬁr R |

_ .@mamyoammmmmmw.mmm |
ftem. Afi rting the candidate, a0d tho point score,) st

- 1. Ability to sdopt/adinst to the Mgamization: -
:‘i.l.hwwﬁﬁ&ﬁmbﬂéw_o{m .
.- . mnkandin formal gioups present in the organization? .

i

23 hmm&ﬂmmmﬁummm ' . ,



3.

b=
Fug

Ml

Ability to Interface wiih Peers:

3.1 Does he/she have the respect and acceptance of his/her peers?
3.2 Does he/she try to help hisfher peers in clarilying poins
they are trying to resolve?

Ability to Deal with the Clientele/Public:

4.1 Is he/she always cordial and respectful in dealing with
Transacting public?

4.2 Does he/she show enthusizsm in providing the clienis’
public the necessary advice and assistance they sought for?

LEADERSHIP:

1.

o

Is he/she able to encourage his peers and subordinates to
contribute and participate in problem-solving and
decision-making? .

Can he/she influence your thinking attitude and behavior
and that of his/her peers?

When assigned with an hoc external groups, does hef/she
lead the members 1o do willingly the assigned
tasks/projects?

When assigned to be a leader/chairman of the working group,
does he/she assume responsibility for the work of the pther
members?

I PERSONAL, QUALIFICATIONS AND ATTRIBUTES:

1.

b

Ingenuity and Innovativeness

1.1 Is he/she intellectually critical of existing standards,
systems and policies?

1.2 Does he/she takes the initiative to organize or develop
programs, systems and procedures and standards
that will benefit the orpanization?

. Stress Tolerance

2.1 Does he/she have a high degree of tolerance for tension
resulting from increasing volume of work, organization
change, environmental conflict, etc?

2.2 Is he/she able to control and handle his/her anger and
negative emotions? '

2.3 Daes he/she accep criticism objectively whether from
his subordinates, peers or superiors?

Decisiveness

3.1 When you seek from him/her in solving problems, does
he/she submit considered analysis of alternatives and
recommend suggestions or solutions? '

3.2 When the needs to make a decision is immediate, is
he/she able to act quickly and make the best decisior
possible?

TOTAL POINTS SCORE

RATER:




- ALERTNESS, readily the- meaning ofaqmﬂmﬁ nm@w .

. i3 new, involved or diffigult?

1. - Showing, gresping cbvious questions; often misunderstands meaning of questions,
2 -. Slow to understand subtio points. Require explanation. - '

3 - Neatly grasps intent of interviewer’s questions.

- mmmmwnsmﬂmm

5 -

Eaxceptionally keen and qualified to underitind, ,
‘ ~'n@wmm6bmmobeem

'mmmmw mawm&mmmm_




" BATER:

~ et
. Page2
beshe speak logically and convincingly or does he/she

Coafissed and iffogical
Tends to scatter or to become fnvelved
" S  express .

VP WN =
LI I I )

L3

% JUBGMENT, Does ke impress you s a person whose judgment would bo dependablo oven

uder stross? Or ts b/cho hasty, ematic, bissed, swayed by his foelings?

T
!

8, = 96% - 100%

" 4 90%. 95%'

3 = 88%- 89%
2=80%- 8%
1 = 79% & below




